Albemarle County is seeking an experienced and collaborative finance leader to serve as
its next Assistant Chief Financial Officer. This position plays a critical leadership role within
the Department of Finance and Budget and serves as a key partner in ensuring the County's

financial integrity, operational excellence, and commitment to exceptional public service.

Reporting to the Chief Financial Officer, the Assistant CFO is responsible for operational
oversight and strategic leadership over a portfolio of Department of Finance and Budget
offices including the Controller, Grants & Agreements, Management & Budget,
Procurement, Real Estate, Revenue Administration, Insurance Programs & Shared
Services, and Investment & Debt Management, as assigned The position may serve as
Acting CFO in the absence of the CFO.



The ideal candidate will be an accomplished financial professional with experience leading
complex work groups, developing high-performing teams, and communicating effectively
with elected officials, executive leadership, employees, and the public. Successful
candidates will demonstrate strong technical expertise in governmental finance, strategic
problem solving, and organizational leadership.

About the Department of Finance and Budget

The Albemarle County Department of Finance and Budget provides comprehensive
financial management, strategic financial planning, accounting, procurement, payroll,
grants administration, investment and debt management, real estate assessment, tax
billing and collection, and budget services in support of County Government, Albemarle
County Public Schools, Constitutional Officers, and numerous regional partner agencies.
The department serves as a trusted advisor to organizational leaders, ensuring sound
stewardship of public resources while advancing the County’s mission of delivering
exceptional public service. The department's work supports the development and
administration of the County’s operating budget, five-year financial plan, capital
improvement program, annual financial reporting, procurement operations, grants
management, and long-term financial sustainability efforts.

The Department of Finance and Budget is recognized for its commitment to excellence,
transparency, and innovation in governmental finance. Albemarle County has received the
Government Finance Officers Association (GFOA) Certificate of Achievement for
Excellence in Financial Reporting for 24 consecutive years, one of the highest recognitions
in governmental accounting and financial reporting. The County also consistently pursues
and receives national recognition for excellence in budget presentation through the GFOA
Distinguished Budget Presentation Award program.

Role Expectations

The ACFO role is expected to be a leader of leaders; displaying adaptability, explaining the
why behind decisions and actions, setting clear expectations, collaboration, and
communication with staff, and demonstrating confidence in delegation. This position will
play a critical role in Department of Finance and Budget planning and strategic initiatives.
It will identify areas for improvement through thoughtful questions, keen evaluation, and
provide creative solutions. With oversight of a portfolio of four Department of Finance and
Budget offices, the ACFO will create spaces for constructive feedback and dialogue



amongst their functional areas and hold their respective areas accountable for excellent
customer service, continued professional standards, and functional productivity. Within
the first year, the ACFO will support organizational-wide priority focus areas providing
feedback, support, and drive to solutions. They will also enable and participate in
professional development of the Department of Finance and Budget leadership team. They
will support continued growth and development of the Department’s core systems
including the County’s financial management system, tax billing and collection, and real
estate assessment.

The Ideal Candidate

The ideal candidate will be an accomplished public sector finance leader who combines
strong technical expertise with a collaborative, service-oriented leadership style. They will
possess a deep understanding of governmental accounting, financial reporting, auditing,
budgeting, internal controls, and financial management practices, while also
demonstrating the ability to lead complex operational functions and develop high-
performing teams.

Successful candidates will be strategic thinkers who can balance long-term organizational
priorities with the day-to-day operational demands of a complex public-sector
environment. They will have exceptional analytical and problem-solving skills, enabling
them to evaluate financial and operational challenges, identify opportunities for
improvement, and implement practical, effective solutions.

The Assistant Chief Financial Officer must be an effective leader who can build trust, foster
accountability, and create an environment where employees feel valued, supported, and
empowered to contribute to departmental and organizational goals. Experience leading
and developing diverse teams, managing change, and navigating complex organizational
dynamics is essential.

The successful candidate will also possess strong project and process management skills,
with a demonstrated ability to manage competing priorities, lead cross-functional
initiatives, and deliver quality outcomes under tight deadlines. They will be comfortable
evaluating existing processes, identifying efficiencies, and implementing improvements
that strengthen service delivery and operational effectiveness.

Because this role routinely partners with executive leadership, elected officials, school
division leaders, constitutional officers, regional agencies, and community stakeholders,
exceptional communication and relationship-building skills are critical. The ideal



candidate must be able to translate complex financial information into clear, meaningful
insights and effectively present recommendations to both technical and non-technical
audiences.

Above all, the ideal candidate will be a collaborative and approachable leader who is
committed to public service, continuous improvement, and responsible stewardship of
public resources. They will embrace Albemarle County's values of Community, Integrity,
Innovation, Stewardship, and Learning and will be motivated by the opportunity to make a
meaningful impact on the organization and the community it serves.

Qualifications

The successful candidate will possess a combination of education, experience, and
leadership capabilities that demonstrate readiness to serve as a senior finance executive in
a complex local government organization.

Minimum Qualifications

e Bachelor's degree in Accounting, Economics, Public Administration, Business
Administration, Finance, or a closely related field.

e« Eight (8) years of progressively responsible experience in public administration,
budget development, financial, audit, or business management, or a related field.

e Two (2) years of management experience leading staff, addressing complex
organizational issues, presenting to governing bodies or executive leadership, and
leading significant projects or strategic initiatives.

o Valid driver's license and the ability to meet the County's driver eligibility
requirements.

Preferred Qualifications

¢ Master's degree in Public Administration, Business Administration, Finance,
Accounting, or a related discipline.

o Professional certification such as CPA, CGFM, CPFO, CMA, or similar credential.

e Experience in local government finance, budgeting, accounting, auditing, treasury
management, grants administration, or financial operations.

o Experience presenting complex financial information to elected officials, executive
leadership, and community stakeholders.



e Experience leading organizational change, process improvement initiatives, and
cross-functional projects.

Total Rewards

The anticipated hiring range for this position is $127,266 to $140,662, with placement
dependent upon qualifications and experience.

Albemarle County offers a comprehensive Total Rewards package designed to support
employees and their families throughout every stage of their careers. Benefits include
competitive health, dental, and vision insurance options; participation in the Virginia
Retirement System (VRS); paid annual and sick leave; paid holidays; life insurance; flexible
spending and health savings account options; employee assistance resources; tuition
reimbursement; and extensive professional development opportunities. The County is
committed to attracting, developing, and retaining exceptional public servants through a
combination of competitive compensation, meaningful work, and a strong culture of
learning and service.

A distinctive component of the County's benefits program is the Albemarle Employee Care
Clinic, which provide eligible employees, retirees, and covered family members with



convenient access to primary care, urgent care, occupational health services, behavioral
health support, wellness coaching, physical therapy, chronic disease management,
laboratory services, and virtual care options, at little or no charge.

The County further supports employee well-being through its BeWell Albemarle wellness
program, which offers health and wellness challenges, financial wellness resources,
mental health support, counseling services, and other programs designed to promote
overall well-being. Employees are encouraged to pursue professional growth through
tuition reimbursement, professional development opportunities, and internal learning
programs that support career advancement and lifelong learning.

Together, these programs reflect Albemarle County's commitment to being an employer of
choice and fostering a workplace where employees can thrive personally and
professionally while serving one of Virginia's most dynamic communities.

To Apply

Interested candidates should visit the County's employment website and submit an online

application, including a cover letter, résumé, and professional references. Application
materials should highlight relevant experience, leadership accomplishments, and
qualifications related to public sector finance, accounting, auditing, and organizational
leadership.

Albemarle County offers a hybrid work environment; however, all County employees are
required to maintain residency within the Commonwealth of Virginia. Candidates must
currently reside in Virginia or demonstrate a willingness and ability to relocate to the region
prior to employment. Relocation assistance may be available for the selected candidate.


https://workforcenow.adp.com/mascsr/default/mdf/recruitment/recruitment.html?cid=4df55b5e-b4a5-403f-9092-dacc9436e865&ccId=19000101_000001&lang=en_US

