
SAVE ON
EMPLOYEE

BENEFIT
SOLUTIONS 

TODAY

More than 30% of county employee
health plan expenses are related to
pharmacy benefits. NACo’s PBM
Coalition is the only plan specifically
built for counties & county pools that
manage self-insured health plans.

STUDENT DEBT RELIEF
Help Public Employees Eliminate Loans

$156/mo or $28,308

Full autonomy over your county’s Rx drug 
plan design & benefit programs

Streamlined contracting & strong multi-year
pricing guarantees to ensure budget stability

VOLUNTARY BENEFITS
Recruit & Retain a Strong Workforce

Calculate savings online for the Public Service 
Loan Forgiveness (PSLF) & other programs

Public servants can save 

in lifetime savings on average

Our partnership with Savi puts money back
in employees’ pockets with more than 150
different potential options available.

Scan QR Code 

LEVERAGING THE POWER
OF 3.6 MILLION PUBLIC EMPLOYEES

Competitive benefit pricing for America's 
3.6 million county employees

80% of Workforce 
would choose better benefits
over a pay raise *SHRM

Demonstrate value and enrichment to
employees’ lives with professionally
managed and flexible voluntary benefits.

72% of Employees
report greater happiness from
better benefit packages *SHRM

NACo PHARMACY BENEFIT 
MANAGEMENT COALITION

20% Discount
Average savings of

on Rx drug plan costs

POWERED BY NACo
BUILT FOR                                      COUNTIES 

$65+ Million
Projected savings of

for over 126,000 participants

Combat Skyrocketing Rx Costs

Alex Herrera
Managing Director
aherrera@naco.org
(713) 396-6001

NACo Public Promise Insurance
www.publicpromiseinsurance.org

Chris Blanchette
Program Director
cblanchette@naco.org
(203) 910-6395


