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Gloucester County Job Description 
 

POSITION:   Librarian/Cataloging/Collection Manager 
          DEPARTMENT:  Library 
 JOB CODE:  A906 

FLSA:     Non-exempt 
  

GENERAL STATEMENT OF JOB:  Under general supervision, performs professional work planning, organizing, 
and directing the ordering, cataloging, and processing of library materials using the Library’s ILS.  Manages the 

automated functions of the library system. Work involves selecting, cataloging, and classifying library materials, 
monitoring library materials budget, analyzing user trends for collection development.  Assists in the 

administration of the public library system.  Employee must exercise considerable tact and courtesy in frequent 
contact with vendors and patrons.  Reports to the Director of Library Services. 

 

ESSENTIAL JOB FUNCTIONS: 
 

1. Catalogs and classifies new and donated library materials including books, eBooks, DVDs and other materials. 
 

2. Monitors collection usage by creating and analyzing reports by user groups and collection area. 

 
3. Practical knowledge of OCLC and Marc21 bibliographic standards, current RDA and linked data standards. 

 
4. Skilled at using Library integrated software. 

 
5. Demonstrated ability to use Microsoft Products such as Word, Excel, PowerPoint, etc. 

 

6. Serves as liaison between library and cataloging/automation vendor(s). 
 

7. Works with the Department of Information Technology to maintain databases. 
 

8. Develops and facilitates training sessions for updates or new services. 

 
9. Performs technology troubleshooting for library equipment. 

 
10. Assists at the circulation desk, including checking library materials in and out. 

 

11. Responds to reference questions. 
 

12. Supervises assigned staff and volunteers. 
 

13. Assists director with administration of the library and responds in the absence of the director. 
 

14. Prepares various reports. 

 
15. May operate County vehicle to retrieve and distribute interoffice mail. 

 
16. Performs other duties as assigned. 

 

EMPLOYEE UTILIZATION IN ADVERSE WEATHER AND EMERGENCY CONDITIONS 
 

All Gloucester County employees are subject to being assigned to specific positions and tasks during a “Declared 
Emergency” as support personnel, by the County Administrator, the Emergency Management Director, or the 

Emergency Operations Plan (EOP).  Once assigned, this would be the same as a regular work assignment and all 
policies and procedures for duty assignments apply.  (Please see Gloucester County Administrative Policy 101.1 - 

Employee Utilization in Adverse Weather and Emergency Conditions.) 
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JOB LOCATION AND CONDITIONS: 
 

Duties are performed in office environment.  
 

REQUIRED KNOWLEDGE, SKILLS AND ABILITIES: 

 
Thorough knowledge of Dewey decimal system, MARC 21 standard (Machine-Readable Cataloging) and AACR2 

standards (Anglo-American Cataloguing Rules, Second Edition), and ability to learn and understand new 

cataloging norms such as RDA (Resource Description and Access). 
 
Thorough knowledge of library routine and procedures.   
 
Thorough knowledge of the library’s automated system and various types of informational materials in the main 
and branch library.   
 
Thorough knowledge of library techniques, systems, and processes involved with library material classification 
and cataloging.  
 

Broad knowledge of personal computers and commonly used Microsoft Office software products to include 

Outlook, Word, and Excel; specialized programs and the internet. 
 
General knowledge of the reading levels and interests of County residents.   
 
General knowledge of literature appropriate for juveniles, young adults and adult patrons.   
 
General knowledge of media including film, video, audio recordings and computer software.   
 
General knowledge of current literature, trends, and developments in the field of library sciences.   
 
Basic knowledge of the principles of supervision. 

 

Ability to use standard library methods and principles in bibliography, cataloging, classification, circulation and 

reference services.   
 

Ability to perform data entry, typing and operate general office equipment.   
 

Ability to use a variety of office machines, audio-visual equipment, and popular computer-driven word processing, 
spreadsheet and file maintenance programs.  

 

Ability to prepare reports, forms, schedules, statistical lists, receipts, etc., using prescribed formats.   
 

Ability to follow established procedures and to perform work requiring some detail.  
 

Ability to instruct patrons in the use of various office machines, computer programs and library reference 

materials.  
 

Ability to express ideas effectively orally and in writing.   
 

Ability to exercise tact and courtesy in frequent contact with library patrons of various ages and the general public.   

 
Ability to establish and maintain effective working relationships as necessitated by work assignments. 

 
Ability to deal effectively with people beyond giving and receiving instructions.   

 
Ability to perform under different levels of stress. 
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EDUCATION AND EXPERIENCE: 
 

Possession of a Master’s degree in Library Science (MLIS) from an accredited college.  
 

Minimum of one (1) year of technical library experience. Supervisory experience preferred. 

 
NECESSARY SPECIAL QUALIFICATIONS: 

 
Virginia Librarian Certification within 6 months of employment.  
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PHYSICAL REQUIREMENTS: 

   

C= Continuous – over 6 hours a day 
F= Frequent – between 3 and 6 hours a 
day 

O= Occasional – less than 3 hours a day 
I= Intermittent–several times a week/month 

P= Periodic – several times a year 
N/A= Not applicable to position  

               
               

LIFT/CARRY C F O I P N/A 
 

EQUIPMENT USAGE & 
OPERATION 

C F O I P N/A 

1 to 10 lbs. ☐ ☒ ☐ ☐ ☐ ☐  Standard Office Equip. ☐ ☒ ☐ ☐ ☐ ☐ 
11 to 20 lbs. ☐ ☐ ☒ ☐ ☐ ☐  

Motor Vehicle ☐ ☐ ☐ ☒ ☐ ☐ 
21 to 50 lbs. ☐ ☐ ☐ ☒ ☐ ☐  

Vehicle requiring CDL ☐ ☐ ☐ ☐ ☐ ☒ 

51 to 75 lbs. ☐ ☐ ☐ ☐ ☒ ☐  
Other (explain)  ☐ ☐ ☐ ☐ ☐ ☒ 

76 to 100 lbs. ☐ ☐ ☐ ☐ ☐ ☒         

        
WORK WITH/NEAR C F O I P N/A 

PUSH/PULL C F O I P N/A 
 

Machinery ☐ ☐ ☐ ☐ ☐ ☒ 

1 to 10 lbs. ☐ ☒ ☐ ☐ ☐ ☐  
Electricity ☐ ☐ ☐ ☐ ☐ ☒ 

11 to 20 lbs. ☐ ☐ ☒ ☐ ☐ ☐  
Power Tools ☐ ☐ ☐ ☐ ☐ ☒ 

21 to 50 lbs. ☐ ☐ ☐ ☒ ☐ ☐  
Chemicals ☐ ☐ ☐ ☐ ☐ ☒ 

51 to 75 lbs. ☐ ☐ ☐ ☐ ☒ ☐  
Fumes ☐ ☐ ☐ ☐ ☐ ☒ 

76 to 100 lbs. ☐ ☐ ☐ ☐ ☐ ☒  
Heights ☐ ☐ ☐ ☒ ☐ ☐ 

               
MOVEMENT C F O I P N/A  ENVIRONMENT C F O I P N/A 

Carrying ☐ ☒ ☐ ☐ ☐ ☐  
Indoors ☒ ☐ ☐ ☐ ☐ ☐ 

Bend/Stoop/Twist ☐ ☐ ☒ ☐ ☐ ☐  
Outdoors ☐ ☐ ☐ ☐ ☒ ☐ 

Kneel/Crawl ☐ ☐ ☐ ☒ ☐ ☐  
Extreme Heat ☐ ☐ ☐ ☐ ☐ ☒ 

Reach Above 
Shoulders ☐ ☐ ☒ ☐ ☐ ☐  

Extreme Cold ☐ ☐ ☐ ☐ ☐ ☒ 
Reach Below 

Shoulders ☐ ☐ ☒ ☐ ☐ ☐  
Dusty ☐ ☐ ☐ ☐ ☐ ☒ 

Grasp/Squeeze ☐ ☒ ☐ ☐ ☐ ☐  
Excessive Noise ☐ ☐ ☐ ☐ ☐ ☒ 

Climb Stairs/Ladder ☐ ☐ ☐ ☒ ☐ ☐  
Other (explain) ☐ ☐ ☐ ☐ ☐ ☒ 

Uneven Walking 
Surface ☐ ☐ ☐ ☐ ☒ ☐         

Even Walking 
Surface ☐ ☒ ☐ ☐ ☐ ☐   VISION REQUIREMENTS 

(Check all that apply) 
 

          
ENDURANCE C F O I P N/A 

  
Depth Perception ☒  

Stationary Position 
(stand or sit) ☐ ☐ ☒ ☐ ☐ ☐   

Color Vision ☒  
Move, Traverse 

(walk) ☐ ☒ ☐ ☐ ☐ ☐   
Peripheral Vision ☒  

Operate, Activate, 
Use, Prepare, 

Inspect, Place, 
Detect, Position 

(use of 
hands/fingers) 

☒ ☐ ☐ ☐ ☐ ☐ 

  

Uncorrected/Corrected vision 
20/40 or better in one or both 
eyes; 100 degrees, or better, 

horizontal vision in one or both 
eyes 

☒  

 


