Fairfax County Government

Engineer IV

Salary - $83,645.54 - $139,409.71 Annually
Location - FAIRFAX (EJ26), VA

Job Type - FT Salary W BN

Job Number - 24-00114

Department - Park Authority

Opening Date - 01/13/2024

Closing Date - 1/26/2024 11:59 PM Eastern
Pay Grade - S29

Posting Type - Open to General Public

To apply: https://www.governmentjobs.com/careers/fairfaxcounty/jobs/4337449/engineer-
iv?keywords=engineer%?20iv&pagetype=jobOpportunitiesJobs

Job Announcement

$5,000 Sign on Bonus

Join the Park Authority and our nationally recognized team of professionals! The Fairfax County
Park Authority (FCPA) is seeking an Engineer IV to be a part of one of the most highly regarded
park systems in the country. As the county’s largest landowner, with more than 425 parks, 23,000
acres of parkland, nine RECenters, eight golf courses, three lakefront parks, and more, FCPA is
an exciting organization to be a part of and there are many opportunities for staff to make a
difference at every level. Under the general direction of the branch manager, the Engineer |V is the
resident professional engineer for land management issues in the Park Authority. This position
leads, manages, and coordinates assignments that span all aspects of Park Authority land
management programs, including easements, encroachments, and land records. The Engineer IV
provides technical expertise and project and construction management leadership on work
assignments that include plan review, land records review, and field inspections, to support the
protection of FCPA land holdings, natural resources, and cultural resources. This position routinely
works with agency staff and engineering and real estate professionals on land management and
development issues to achieve negotiated solutions on infrastructure, private development, and
telecommunications projects. In addition, the Engineer IV provides support for land acquisition,
leasing, and other agency priorities. As needed, this position provides oversight in the branch,
serving in an acting branch manager capacity in the absence of the branch manager. Must excel at
working collaboratively with others, and contributing and leading in a team environment. Must be
proficient with Microsoft Office Suite products (Word, Excel, PowerPoint, Outlook, etc.).

* This position includes a signing bonus for fully qualified new county employees in the
amount of $5,000.

Required Knowledge Skills and Abilities

(The knowledge, skills and abilities listed in this specification are representative of the class but
are not an all-inclusive list.)

o Knowledge of the principles, theory and practice of civil, architectural, and environmental
engineering or urban planning;



« Knowledge of computer applications and software (such as CAD) associated with the
preparation of plans and engineering computations;

« Knowledge of common methods and equipment used in engineering construction and of
inspection methods used in reviewing such work;

o Knowledge of the principles, practices and techniques relating to construction project
management and contract administration;

o Knowledge of Virginia Uniform Statewide Building Code and the codes and ordinances
which apply to building construction in Fairfax County;

o Knowledge of real property descriptions;

o Ability to review construction documents, designs and proposals for costs, design
requirements and compatibility with County standards, guides and operational needs;

» Ability to prepare reports, specifications, and contract documents, studies, and technical
analysis and present findings in clear and concise format;

o Ability to communicate and interact effectively with the public, senior County staff and the
Fairfax County Board of Supervisors.

Employment Standards

MINIMUM QUALIFICATIONS:

Any combination of education, experience, and training equivalent to the following:(Click on the
aforementioned link to learn how Fairfax County interprets equivalencies for “Any combination,
experience, and training equivalent to”) Graduation from a four-year college or university
accredited by the Accreditation Board of Engineering and Technologies with a bachelor's degree in
the appropriate engineering or architectural field; Plus five years of progressively responsible
professional experience in the appropriate engineering field.

PREFERRED QUALIFICATIONS:

o Five (5) or more years of hands-on experience designing and/or reviewing Fairfax County
land development and/or site plans, DPWES or FCDOT infrastructure improvement plans,
and/or Virginia Department of Transportation plans, and their corresponding easements,
agreements, and permits.

e Proficient knowledge of the Fairfax County Public Facilities Manual (PFM) code
requirements.

e Three (3) or more years of project management and/or construction management
experience on development and/or infrastructure improvement projects.

e Three (3) or more years of experience working with and writing land records.

o Experience presenting briefings to senior leadership, boards, or elected officials on land
development matters.

e Strong verbal and written communication and negotiation skills.

o Demonstrated ability to collaborate and work well with others

CERTIFICATES AND LICENSES REQUIRED:

o Driver's License (Required)
o Professional Engineer, registered in the state of VA

NECESSARY SPECIAL REQUIREMENTS:
The appointee to this position will be required to complete a criminal background check, and
driver's record check to the satisfaction of the employer.

PHYSICAL REQUIREMENTS:
Able to conduct field reviews and inspect park sites which may include traversing diverse terrain



that is not developed. All duties may be performed with or without reasonable accommodations.

SELECTION PROCEDURE:
Panel interview; may include exercise.

The population of Fairfax County is very diverse where 39.8% of residents speak a language other
than English at home (Spanish, Asian/Pacific Islander, Indo-European, and others) and we
encourage candidates bilingual in English and a foreign language to apply to this opportunity.

Fairfax County Government prohibits discrimination on the basis of race, color, religion,
national origin, sex, pregnancy, childbirth or related medical conditions, age, marital status,
disability, sexual orientation, gender identity, genetics, political affiliation, or military status
in the recruitment, selection, and hiring of its workforce.

Reasonable accommodations are available to persons with disabilities during application and/or
interview processes per the Americans with Disabilities Act. Contact 703-324-4900 for assistance.
TTY 703-222-7314. DHREmployment@fairfaxcounty.gov. EEO/AA/TTY.




