______
e

DEPUTY DIRECTOR

FACILITITES &
ENVIRONMENTAL SERVICES

Albemarle County is seeking a Deputy Director to provide operational
leadership in the Department of Facilities & Environmental Services
(FES). The Deputy Director develops, supports and drives results for

departmental and organizational strategic and administrative initiatives

involving facility planning, development, and maintenance, as well as
environmental protection initiatives.

The County offers a robust benefits package including membership in the
Virginia Retirement System. Albemarle County promotes continuous
improvement and development of staff through training, networking

opportunities, and certifications for the successful candidate. This position is

EDUCATION & EXPERIENCE telework eligible per the County's Remote Work Policy.

Q Any combination of education and experience equivalent to a bachelor degree from an accredited college or university in political
science, engineering, environmental science, construction management, project management, or other related program which
provides the required knowledge, skills, and abilities to perform the duties of the position. Master's degree preferred.

Q Minimum of five years of comprehensive experience managing public infrastructure and/or environmental protection programs.
0 Minimum of five years working in a progressively responsible management capacity; Ten years of management experience preferred.

Q Minimum of five years working in a progressively responsible management capacity; Ten years of management experience preferred.

SPECIAL REQUIREMENTS

Must maintain Virginia residency, per Albemarle
County personnel policies

DEADLINE TO APPLY

TUESDAY, APRIL 4, 2023

Must meet and maintain eligibility requirements of
Albemarle County's Safe Driver policy

APPLY NOW

Virginia Values Veterans
Albemarle County is a V3 certified organization.

EOE/EEO
Albemarle County is an equal employment opportunity employer, and does not discriminate against any group or individual on the basis of race,
color, religion, sex, sexual orientation, national origin, age or disability in regards to any aspect of employment policy and practice: recruitment,
testing, selection, assignment, pay, conditions of work, training, leave, overtime, promotion, discipline, demotion, and separation.



https://workforcenow.adp.com/mascsr/default/mdf/recruitment/recruitment.html?cid=4df55b5e-b4a5-403f-9092-dacc9436e865&ccId=19000101_000001&jobId=459789&lang=en_US&source=EN

