
P R O F I L E  O F 
D E P U T Y  C I T Y  M A N A G E R

THE IDEAL CANDIDATE
The City of Lynchburg is seeking a dynamic, 
collaborative, and innovative leader to serve 
as its next Deputy City Manager. The next 
Deputy City Manager will inherit a team of 
dedicated professionals who serve a diverse 
and thriving City. The person filling this 
role will be passionate about cultivatating 
an identity for the City and strengthening 
the morale of our workforce and will thrive 
on the opportunity to connect with the 
community we serve.  

The City of Lynchburg is Seeking 
a Visionary Deputy City Manager



COMPENSATION
Compensation for the Deputy City 
Manager will be market competitive, 
depending upon qualifications. A 
generous benefit package includes: 
participation in the Virginia 
Retirement System (VRS), paid 
time off, medical, dental and vision 
coverage, education assistance and an 
opportunity to contribute to a 457 
Deferred Compensation Plan. We 
believe that the joy of serving the 
citizens of Lynchburg in making our 
city a better place is a priceless benefit. 

APPLICATION PROCESS
Qualified candidates are encouraged 
to submit an application, including 
completed supplemental questions, 
cover letter, and resume with three 
(3) professional references and two 
(2) personal references, via the City’s 
website at www. lynchburgva.gov 
to be considered for the position. 

The Deputy City Manager (DCM) serves in an executive role working in partnership 
with the City Manager and performs duties with considerable independence, broad 
latitude, common sense, and excellent judgment. The DCM collaborates with the City’s 
Leadership Team to serve and partner with the City’s employees and community in 
creating a better Lynchburg.

The DCM shares oversight of City departments with the City Manager and Assistant 
City Manager. Lynchburg prides itself in delivering services to our citizens in the most 
effective and efficient means possible. The DCM assists the City Manager and Assistant 
City Manager in strengthening a creative, innovative, and service-driven Leadership 
Team.

We are looking for a Deputy City Manager who has a successful track record of 
developing and implementing innovative and imaginative solutions to difficult and 
complex community problems through judicious risk-taking and collaborative problem 
solving. 

Finally, we are looking for someone with a creative mind who can build strategic 
connections with stakeholders and partners that can contribute to the mission of the 
City. To this end, we also expect our next DCM will be professionally committed to 
building meaningful connections throughout our community, interacting with a variety 
of community organizations, and fostering professional relationships across multiple 
disciplines. The ideal candidate will have a complete understanding and familiarity with 
the unique nature and public policy implications of Virginia state and local government 
as well as practical experience in business or government including accountability for 
responsive, efficient, and effective service delivery and a demonstrated willingness to 
challenge current processes and systems.

The deadline for applications is XXXX, 
2022. Inquiries relating to the Deputy 
City Manager position may be directed to:

Michelle G. Jackson, SPHR
Director of Human Resources
City of Lynchburg
Telephone: (434) 455-4202 
Email: michelle.jackson@lynchburgva.gov










