
  

“The City of Chesapeake adheres to the principles of equal employment opportunity. 

This policy extends to all programs and services supported by the City.”  

  

             
 
 

Deputy City Manager 
 

 
The City of Chesapeake is seeking a forward thinking, dynamic leader for the position of Deputy 
City Manager.  Under the direction of the City Manager, this position supervises staff and assists 
the City Manager in oversight and management of City functions; establishes long range plans, 
develops and recommends policy and procedures; oversees, assists, and assesses City 
departments, documents and reports on events and activities to senior management and 
elected or appointed officials; negotiates for, and represents the City with intergovernmental 
activities, regional agencies, citizen's groups, and civic or professional leaders; acts for the City 
Manager in his or her absence and performs other related duties as assigned. 
 
The successful candidate will possess a Bachelor's degree in business administration, public 
administration, or related field and a minimum of ten years of related, full-time experience, 
including five years of senior management experience.   A Master's degree in business 
administration, public administration, or related field is preferred. 
 
For more information about information about the position, visit 
<http://www.cityofchesapeake.net/Assets/documents/departments/human_resources/Deputy+Ci
ty+Manager+-+Recruitment+Brochure.pdf>  
 
Interested candidates should complete a City of Chesapeake employment application via the 
following link: www.jobs.cityofchesapeake.net.  

http://www.jobs.cityofchesapeake.net/

